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Tiirkce Bashg:
Yeni Bir Istihdam Bicimi Olarak Dért Giinliik Calisma Haftasi

Ingilizce Bashg
The Four-Day Work Week as a New Form of Employment

Tiirkce Ozet

Isgiicii piyasast ve istihdam giiniimiizde bir doniisiim i¢indedir. Bu doniisiim kapsaminda birgok yeni istihdam bigimi ortaya
¢ikmigtir. Dort giinliik ¢aligma haftas son yillarda akademik arastirmalara ve uygulamalara konu olmus bir istihdam bi¢imidir.
Onlarca senedir sessizlige biiriinmiis olan dort glinliik ¢aligma haftas1 modeli Covid 19 sonrasi tekrar giindeme gelmis ve
tartistlmaya baglanmistir. Dort giinliik ¢aligma haftasinin modern versiyonu giinde sekiz saat, haftanin dort giinii ¢alisma
olarak sekillenmistir. Literatiirde, dort glinlilk ¢aligma haftas1 4/32 olarak da ifade edilmektedir. Bu kapsamda dort giinliik
¢aligma haftasinin, kavram, tanim, tarihsel gelisimi ve Diinya’daki uygulama ve sonuglari kapsamli bir sekilde agiklanmistir.
Sonrasinda ise dort giinliik ¢caligma haftasinin merkez ve gevre isgiiciine etkileri, sektorlere ve isletmelere etkileri, gevreye
ve toplumsal cinsiyete etkilerine deginilmistir. Bu ¢aligma, dort giinliik ¢aligma haftasi uygulamasini kavramsal ve tarihsel
baglamda ele alan nitel bir yaklasimla ve kapsamli literatiir taramasi yoluyla yiirGtiilmiistiir. Bu ¢aligmanin amaci sosyal
politika agisindan dort giinliik ¢alisma haftasinin, yeni esnek ¢alisma bigimleri arasinda sosyal haklari korumaya yakin bir
alternatif ¢aliyma modeli olup olmadigini analiz etmektir.

Ingilizce Ozet

The labor market and employment structures are undergoing a significant transformation. Within the scope of this transformation,
various new forms of employment have emerged. One of these is the four-day workweek, which has become a subject of growing
interest in both academic research and practical implementation in recent years. Having remained largely dormant for decades,
the four-day workweek model resurfaced in the aftermath of the COVID-19 pandemic and has since been widely discussed.
The modern version of this model is structured as working eight hours per day over four days a week, and is commonly
referred to in the literature as the “4/32 model.” This study provides a comprehensive examination of the concept, definition,
historical evolution, and global implementations and outcomes of the four-day workweek. Subsequently, the study discusses
its implications for core and peripheral labor markets, its sectoral and organizational impacts, as well as its environmental and
gender-related dimensions. The study is based on a qualitative and descriptive research approach, utilizing extensive literature
review and conceptual analysis. The primary objective of this research is to analyze whether the four-day workweek can be
considered a viable alternative model that is more likely to protect social rights among the new flexible forms of employment
from a social policy perspective.
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